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Step 1: Introductory Information

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DQJ Grant Manager:

Bullet Proof Partnership Program
City of Sikeston

Local Government Agency

105 E. Center St.

Sikeston, Missouri

63801

Karen Bailey

105 E. Center St.
Sikeston, Missouri
63801

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

08046961
$10,500.00

573-471-2512

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

FYZ2010 Justice Assistance Grant
City of Sikeston
Local Government Agency

105 E. Center St.
Sikeston, Missouri
63801

Lt. Bill Mygatt

215 N. New Madrid 5t.
Sikeston, Missouri
63801

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

2010-DJ-BX-0555
$28,811.00

573-471-6200

Grant Title;
Grantee Name;
Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting

. Ag on cy": -

Safe Schoal Initiative
City of Sikeston
Local Government Agency

105 E. Center St.
Sikeston, Missouri
63801

Steve Lee

105 E. Center St.
Sikeston, Missouri
63801

Missouri Depart. of Transporiation

Grant Number:

Award Amount:

Telephone #:

Grant Number:

SRTS-NI-H280(503)
$12,000.00

573-475-3731

SRTS-NI-H280(5(03)
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Contact Name: Todd B. Messenger, P.E.

Contact Address: 2211 St. Mary's Blvd.
Jefferson City, Missour]

65102
Telephaone #; 573-751-4161
Grant Tifle: Safe Route to Schools Grant Number: SRTS-NIF-H280(503)
Grantee Name; City of Sikeston Award Amount: $212,500.00
Grantee Type: Local Government Agency
Address: 105 E. Center St.
Sikeston, Missouri
63801
Contact Person: Steve Lee Telephone #: 573-475-3731
Contact Address: 105 E. Center 5t.
Sikeston, Missouri
53801
State Granting Missouri Dept. of Transportation Grant Number:
Agency:
Contact Name: Leanna Depue

Contact Address: 2211 St. Mary's Blvd.
Jefferson City, Missouri
65102

Telephone #: 573-751-4161

Policy Statement:
City of Sikeston, Missouri - City Code, Title 2,Chapter 2.03.040 - As specified in city ordinances and state or federal law,

no person shall be appointed to or remaoved from, or in any way favored or discriminated against with respect to any city
position or appointive city administrative office because of race, national origin, age, sex, disablilty, religion, or political
affiliations.

City of Sikeston Personnel Policy, Chapter 20, Article #70.15(c): Position Appointment and Qualifying Period

Based on relatively equal qualifications of requirements set out in the job description, in support of affirmative action and
equal opportunity employment, preference may be given to applicants in the following descending order of priority:

1. Minority Group (racial or sexual)

2. Disabled: a. Veteran, b. All others

3. Veteran of the U.S. Armed Services

4, Persons over forty (40} years of age.
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Step 4b: Narrative Underutilization Analysis
The results of the Utilization Analysis were reviewed by the Office of the City Manager, and underutilization of
black/African American males and white females within the category of Protective Services Sworn was noted.

in analyzing this underutilization a number of factors come into play. Foremost is the fact Sikeston is the only community
within Scatt County which uses the public safety concept to address law enforcement and fire protection service needs.
Applicants for Sikeston Public Safety positions must meet all educational requirements for State certification as police
officers, as well as that for firefighters. Additionally, applicants must be able to adequately perform all physical
requirements identified as essential functions of law enforcement and firefighting.

The higher standards required to perform as a public safety officer reduces the pool of qualified applicants within Scott
County. Also, due to the fact individuals often prefer to work in either police or fire service, they decline Sikestons offers
of employment upon learning they will be required to perform both law enforcement and fire service functions.

Anocther factor is the location of a State prison within 15 miles of Sikeston. [ndividuals employed by the State prison
system receive higher wages and better benefits than those offered Public Safety Officers working city streets and fighting
fires. This competition has severely [imited the Citys ability to attract qualified minority applicants.

When seeking applicants from other parts of the State, Sikeston is hindered by its inability to provide compensation [evels
equivalent to those in out-state Missouri. Additionally, many minority applicants do not wish to reside in a small rural
community with its limited educational, cultural and entertainment venues, when provided the opportunity to live and work
in St. Louis, Kansas City, Springfield or Columbia.

Step 5 & 6: Objectives and Steps
1. Our objective will be fo increase minority employment of black males and white females within the
Department of Public Safety.

a. Due to economic conditions in Sikeston, a hiring freeze has been in place since 2009. Upon resumption of hiring,
a representative of the Citys HR Office will serve as a liaison and outreach coordinator with the Southeast Missouri
State Universitys Law Enforcement Academy and will make contact with qualified black/African-American males and
white females seeking employment as a public safety officer.

b. Upon resumption of hiring, the Citys HR Director will notify the local NAACP representative of openings within
Sikestons Department of Public Safety, and seek the NAACPs assistance in locating and placing qualified applicants.

c. The City of Sikeston will continue offering its annual Minority Scholarship to Southeast Missouri State University.
This scholarship provides on-going iuition assistance to qualified minority applicanis seeking a career in law
enforcement or fire service. Upon successful graduation from Southeast Missouri State University the applicant
agrees to be employed by the Sikeston Department of Public Safety for two years.

d. Upon resumption of hiring, the City of Sikeston will adveriise openings within Public Safety in both local and
regional newspapers, in an effort to recruit qualified minority applicants.

Step 7a: Internal Dissemination
The EEQOP Short Form shall be posted on the City Employee web site.

The availability of the EEOP Short Form will be made known to City Employees via email.

A copy of the EEOP Short Form will be distributed to the City Manager, HR Director and all Department Heads.

USDGL, Office of Justice Frograms, EEOF Short Form page 4 of 8



Step 7b: External Dissemination
Copies of the EEOP Short Form shall be available for review at the Office of the City Clerk.
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of

this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

i i E C 1Ty MAUASCR. CO-r5-1o

fdate]

[signature] ‘[tltle]
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CERTIFICATION FORM

Recipient Name and Address: city of Sikeston, 105 E. Center St.,Sikeston, MO 63801

Grant Title?'ulle": Proof Partnership Programg...nNumber: 09046961 Award Amount: $10,500

Contact Person Name and Title; Karen Bailey, City Treasuxer Phone Number: (573) 471-2512

M

Federal regulations require recipients of financial assisiance from the Office of Justice Programs {QJP), its companent agencies, and the
Office of Community Oriented Polieing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal
Employment Oppaortunity Plan (EEQP) in accordance with 28 C.F.R §§ 42.301-.308. The regulations exempt some recipients from all of
the EEOP requirements, Other recipients, according to the regulations, must prepare, maintain on file and implement an EEOP, but they
da not need to submit the EEQP ta OJP for review. Recipients thet claim n complete exemption from the EEOP requirement must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must complete Section B
below. A recipient should complete either Section A or Section B, not hoth, If a recipient receives muitiple OJP or COPS grants,
please complete & form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
prepared within two years of the latest grant. Plense send the completed form(s) to the Office for Civil Rights, Office of Justice Programs,
U.S. Department of Justice, 818 7" Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call {202)307-

0690 or TTY (202) 307-2027.
Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that

apply.

O Recipient has less than 50 emplayees, O Recipient is an Indian tribe,
2 Recipient is a non-profit organization, 0 Recipient is an educationa] institntion, or
] Recipient is a medicel institution, O Recipient is receiving an award less than 525,000
1, |respensible official], certify that

[recipient] is not required to

prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302. ] further certify that
[recipient] will comply with applicable Federal civil rights

laws that prohibit discrimination in employment and in the delivery of services.

Print or type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an
EEOP Is on File for Review.

If a recipient agency has 50 or mare employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000,
ther the recipient agency does not have to submit an EEQP to OJP for review as long as it certifies the following (42 C.F.R. § 42.305):

1, _Doug Friend |responsible official], certify that

the City of Sikeston [recipient|,which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq., subpart E. 1 further cerlify that the EEOP has been formulated and
signed into effect within the past two years by the proper authority and that it is available for review. The EEOP is on file in
the office off City of Sikeston |organization],

gt 105 E. Center Street, Sikeston, MO 63801 laddress),for review by the public and
employees or for review or audit by officials of the relevant state planning agency or the Office for Civil Rights, Office of
Justice Programs, U. S. Department of Justice, as required by relevant laws and regulations.

Doug Friend, City Manager $ 10/18/10

Print or type Name and Title ~Sig

gnatare Date

OMB Approval No. 1121-0140 Expiration Date: 12/31/12



CERTIFICATION FORM

city of Sikeston 105 E. Center St., Sikeston, MO 63801
2010-DJ-BX-0555

Recipient Name and Address:

Grant Tille:F¥2010 Justice Assistance Grant Grant Number: Award Amount: 528,811
Contact Person Name and Title: Lt, Bill Mygatt, DPS Phone Number; (573) 471-6200

B NE—————T —/  —— —  — ]
Federal regulations require recipients of financial assistance from the Qffice of Justice Programs (OJP), its component agencies, und the
Office of Community Oriented Policing Services (COPS) to preparc, maintnin on file, submit to OJP for review, snd implement an Equal
Employment Opportsnity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-.308. The regulations exempt some recipients from all of
the EEOP requirements. Other recipients, sccording to the regulations, must prepare, maintain on file and implement an EEQP, but they
do not necd to submit the EEOP to OJP for review. Recipients that claim 2 camplete exemption from the EEOPY requirement must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must compleie Section B
below. A recipient should complele either Sectivn A ar Scction B, not both. If a recipient receives multiple QJP or COPS grants,
please complete s form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
prepared within two years of the latest grant. Please send the completed form(s) 1o the Office for Civil Rights, Office of Justice Programs,
U.8. Department of Justice, 810 7" Street, N.W_, Washington, D.C. 20531. For assistance in completing this form, please call (202)307-

0690 or TTY (202) 307-2027.
Section A- Declaration Claiming Complete Exemption from the EEOQOP Requirement. Please check all the boxes that

apply.

o Recipient has less than 50 employees, O Recipient is an Indian tribe,
O Recipient is a non-profit organization, 0 Recipient is an educational institution, or

O Recipient is a medical institution, O Recipient is receiving an award less than $25,000

[responsible official], certify that
[recipient] is not required to

prepare an EEQP for the reason(s) checked above, pursuant o 28 C.F.R §42.302.1 further certify that
[recipient] will comply with applicable Federal civil rights

laws that prohibit discrimination in employment and in the delivery of services.

Print ar type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an
EEOP Is on File for Review. '

If a recipient agency has 50 or more employees and is receiving a single award or snbsward for $25,000 or more, but less than $500,000,
then the recipient agency does not have to submit an EEOP to OJP for review as long as it certifies the following (42 C.F.R. § 42.305).

1, Doug Friend . [respensible official], certify that

the City of Sikeston |recipicnt],which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq., subpart E. 1 further certify that the EEOP has been formulated and
signed inio effect within the past two years by the proper authority and that it is available for review. The EEOP is on file in
the office off City of Sikeston [organizatien),

st 105 E. Center Street, Sikeston, MO 63801 [address],for review by the public and
employees or for review or audit by officials of the relevant state planning agency or the Office for Civil Rights, Office of
Justice Programs, U. S. Department of Justice, as required by relevant laws and regulations.

Doug Friend, City Manager ? E 10/19/10

(Signaturc Date

Print or type Name and Title

OMB Approval No. 1121-0140 Expirution Date: 12/31/12



CERTIFICATION FORM

City of Sikeston, 105 E. Center St.,S8ikeston, MO 63801

. . SRTS-NI-H2B80({503)
Grant Title: Safe School Initiative Grant Number: ward Amount: $12, 000

Recipient Name and Address:

Contact Person Name and Title: Steve Lee, Street Supt. Phone Number: (573) 475-3731

#

Federal regulations require recipients of financinl assistance from the Office of Justice Programs (OJP), its component agencies, ond the
Office of Community Oriented Policing Services (COPS) to prepare, maintain an file, submit to QJP for review, and implement an Equal
Employment Opportunity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-.308. The regulations exempt some recipients from all of
the EEOP requirements. Other recipients, according ta the regulatians, must prepare, maintain on file and implement an EEOQF, but they
do nat need to submit the EEOP to OJP for review. Recipients that elaim a complete exemption from the EEQOP requirement must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must complete Section B
below. A recipient should complete either Scetlon A or Section B, not hoth. If a recipient receives multiple OIP or COPS granis,
please complete a form for ench grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
repared within two years of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs,
h Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202)307-

P
U.S. Department of Justice, 810 7

0690 or TTY (202) 307-2027.
Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that

apply.
m} Recipient has less than 50 employees, O Recipient is an Indian tribe,
8| Recipient is a non-profit organization, £ Recipient is an educational institution, or
u] Recipient is a medical institntion, 0 Recipient is receiving an award less than $25,000
L [responsible official], certify that

[recipient] is not required lo

prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302. | further certify that
[recipient] will comply with applicable Federal civil rights

laws that prohibit discrimination in employment and in the delivery of services.

Print or type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an
EEOP Is on File for Review.

If a recipient agency hus 50 or more employees and is receiving a single award or subaward for 525,000 or more, but less than $500,000,
then the recipient agency does not have to submit an EEOP to OJP for review as long as it certifies the following (42 C.F.R. § 42.305).

|, Doug Friend [responsible official], certify that

the City of Sikeston [recipient],which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, et seq., subpart E. I further certify that the EEOP has been formulated and
signed into effect within the past two years by the proper authority and that it is available for review. The EEOP is on file in
the office off City of Sikeston [organization],

ai 105 E. Center Street, Sikeston, MO 63801 {address],for review by the public and
employees or for review or audit by officials of the relevant state planning agency or the Office for Civil Rights, Office of
lustice Programs, U. 8. Department of Justice, as required by relevant laws and regulations.

Doug Friend, City Manager @ 10/19/10

Print or type Name and Title “Signature Date

OMB Approvel No. 11211140 Expimtion Date: 12/31/12



CERTIFICATION FORM

ity of Sikeston, 105 E. Center 8t.,Sikeston, MO 63801

SRTS-NIF-H2B80(503)
Grant Title: Safe Route to Schools Grant Number: Award Amount: 212,500

Recipient Name and Address:

Contact Person Name and Title: Steve Lee, Street Supt. Phone Number: (573) 475-3731

#

Federal regulations require recipients of financial assistance from the Office of Justice Programs (OJP), its component agencies, and the
Office of Community Oriented Policing Services (COPS) to prepare, maintain on file, submit to OJP for review, and implement an Equal
Employmeni Opportunity Plan (EEOP) in accordance with 28 C.F.R §§ 42.301-308. The regulations exempt some recipients from all of
the EEOP requirements. Other recipients, according to the regulztions, must prepare, maintain on file and implement an EEQP, but they
do not need to submit the BEEOP ta QIP for review. Recipients that claim a complete exemption from the EEQP regnircment must
complete Section A below. Recipients that claim the limited exemption from the submission requirement, must complete Section B
below. A recipient should complete either Seetion A or Section B, not both. If a recipient receives multiple OJP or COPS grants,
please complete a form for each grant, ensuring that any EEOP recipient certifies as completed and on file (if applicable) has been
prepared within two years of the latest grant. Please send the completed form(s) to the Office for Civil Rights, Office of Justice Programs,
U.§. Department of Justice, 810 7" Street, N.W., Washington, D.C. 20531. For assistance in completing this form, please call (202)307-

0600 or TTY (202) 307-2027.
Section A- Declaration Claiming Complete Exemption from the EEOP Requirement. Please check all the boxes that

apply.

i Recipient has less than 50 employees, 0 Recipientis an Indian tribe,
0 Recipient is 8 non-profit organizetion, O Recipient is an educational institution, or
I Recipient is a medical institution, O Recipient is receiving an awsrd less than $25,000
I, [responsible official], certify that

[recipient] is noi required to

prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302. 1 further certify that
[recipient]} will comply with applicable Federal civil rights

laws that prohibit discrimination in employment and in the delivery of services.

Print or type Name and Title Signature Date

Section B- Declaration Claiming Exemption from the EEOP Submission Requirement and Certifying That an
EEQP Is on File for Review.

If o recipient agency has 50 or more employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000,
then the recipient agency does not huve to submit an EEQF to OJP for review as lang as it certifies the following (42 C.F.R. § 42.305);

I, _Doug Friend |[responsible officiat], certify that

the City of Sikeston |recipient],which has 50 or more
employees and is receiving a single award or subaward for $25,000 or more, but less than $500,000, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq., subpart E. I further certify that the EEQP has been formulated and
signed into effect within the past two years by the proper authority and that it is available for review. The EEQP is on file in
the office of; City of Sikeston [organization],

at 105 E. Center Street, Sikeston, MO 63B01 |address],for review by the public and
employees or for review or audil by officials of the relevant state planning agency or the Office for Civil Rights, Office of
Justice Programs, U. S. Department of Justice, as required by relevant laws and regulations.

Doug Friend, City Manager P 10/19/140
Print or type Name and Title /Srignatnru Date

OMB Approvel Ne. 1121-0140 Expimtion Date: 12/31/12
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